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The 2005 Idaho Fringe Benefit Survey found that three of every four 
employers offered medical insurance to their full-time employees, significantly 
higher than dental, life, vision and disability.

Three out of four 
employers offer paid 
leave in the form of 
vacation time while 
holidays and sick leave 
are offered at lower 
rates.

Employers reported 
they provide a host of 
other benefits as well. 
Flex accounts, 
nonproduction 
bonuses and education 
aid are offered by one- 
third of all employers.

Well over half, 64 percent, of all 
employers in Idaho offer some 
kind of retirement benefits. Most, 
around 90 percent, offer full-time 
employees retirement in the form 
of defined contribution while only 
31 percent offer defined benefit 
plans.

The larger the business, the more likely benefits are offered 
to its employees.

Medical insurance is offered at higher rates to 
employees in the public sector compared to 

businesses in the private sector. 

The percentage of employers who offer 
medical insurance is the highest in 

management of companies at 91 percent. 
These rates vary down to 48 percent  for the 

accommodation and food services industry.

In general, urban businesses offer insurance   
packages at slightly higher rates  than those in rural 
counties.




